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OUR  MISSION 
 

 

 

To develop and promote the highest ethical, 
educational and clinical standards for all 

Paramedics. 
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Code of Ethics 

Responsibility to the Patient and Others 
A paramedic provides person-centred care: 
 Demonstrating patience, compassion, and courtesy 
 Advocating in the best interest of the patient 
 Acting in a manner that ensures the patient’s dignity, safety, and 

privacy 
 Maintaining confidentiality 
 Working collaboratively with others 
 Communicating respectfully with others 
 Maintaining appropriate professional relationships 
 Respecting the rights of the patient and others 
 
 
 
 

Responsibility to Self 
A paramedic maintains a high standard of professional 
integrity: 
 Recognizing that self-regulation of the profession is a privilege 
 Maintaining mental and physical fitness to practice and clinical 

proficiency 
 Maintaining good character and reputation 
 Maintaining professional accountability for actions in practice 
 Utilizing peer review to reflect, evaluate, and self-direct 

professional development 
 Crediting work done by others 
 Fostering a professional identity at work 
 Recognizing conflicts of interest and maintaining impartiality 
 Being accountable for conduct that meets the requirement of the 

medical, legal, and professional boundaries of the profession 

Responsibility to the Profession 
A paramedic demonstrates professional conduct: 
 Practicing in accordance with the Standards of Practice 
 Promoting and upholding the Code of Ethics of the profession 
 Fostering professional working relationships 
 Creating a respectful and positive learning environment 
 Providing leadership to others 
 Learning, sharing, and constructing knowledge 
 Recognizing professional limitations 
 Consulting with others for the benefit of the patient 
 Reporting, stopping, or redirecting unethical or incompetent 

conduct 
 Refraining from impugning the reputation of peers and the 

profession 

 
Responsibility to Society 

A paramedic demonstrates service to society: 
 Prioritizing the public interest 
 Recognizing the social determinants of health in practice 
 Committing to improving society through the development of the 

profession 
 Fostering innovative care for the benefit of society insuring 

professional development aligns with public interest
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Board of Directors 

President       Past President 

Phil Comeau       Libby Maskos 
Saint John, NB       Quispamsis, NB 
Term: October 2019-2021     Term: Sits until new president elected 
 

Vice President    Treasurer    Secretary 

Derek Cassista     Tara Babineau    Gene Boles 
Grand Falls, NB     Moncton, NB    Quispamsis, NB  
Term: October 2018-2020   Term: October 2019- 2021  Term: October 2018-2020 

 

Chapter 1    Chapter 2    Chapter 3   Chapter 4 

Tara Babineau    Eric Grant    Andrew Trecartin  Derek Cassista 
Moncton, NB    St. Stephen, NB    New Maryland, NB  Grand Falls, NB 
Term: October 2018-2020  Term: October 2018-2020  Term: October 2017-2019 Term: October 2019-2021 
 
 
Victoria Tozer-Butler   Jeremy Dunsmore   Mike McNeil   Jordon Baker 
Miramichi, NB    Hampton, NB    Fredericton Junction, NB Grand Falls, NB 
Term: October 2019-2021  Term: October 2019-2021   Term: October 2018-2020  Term: October 2018-2020 
 

   Public Appointee     Public Appointee 
   Margaret Dukes      Star Mott 

Moncton, NB      Rothesay, NB 
   Appointment: May 2018-May 2020  Appointment: May, 2019-May 2022  
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Message from the President 

Welcome to the 2019 Annual Report from the Paramedic Association of New Brunswick. Thank you for taking an interest in New Brunswick’s pre hospital care. As you 
continue to read our report, you will see that our Paramedic Association office staff and Board of Directors have been busy through the year. I would like to take this 
opportunity to thank the Board of Directors and the office staff for their dedication and hard work throughout the year.  
 
I would first like to welcome our newest Board of Director Jeremy Dunsmore. Jeremy joined the Association as one the south representatives and comes from the 
Hampton area. I would also like to welcome back to the Board of Directors Star Mott. Star has been reappointed by the Government to serve as our Public 
Representative. This is Star’s third appointment. She lives in the Rothesay area.  
 
In April, I attended “Lobby Days” in Ottawa. The Paramedic Association of Canada lobbies the Federal Government each year in hopes to enhance and make aware 
the issues of Paramedicine across Canada. This year’s topics were; 1. Community Paramedicine ( Indigenous communities to start), Mental Health, National Paramedic 
Line of Duty Death Monument, and the Opioid Crisis Our lobbying was very successful and as always was very receptive by the MP’s. We received great feedback and 
got a couple of promise letters on Mental Health and the National Monument. We also thanked the Government for the 1.2 million invested in combating the Opioid 
Crisis which we lobbied for last year.  
 
In September I attended the Paramedic Across Canada Expo (PACE). This conference is held every two years by The Paramedic Association of Canada (PAC). This year 
it was held in Winnipeg. The conference brings in Paramedics from around the world to hear speakers talk on education and other Paramedic related topics. It was 
very well attended this year.  
 
During the PACE conference, we held the PAC Annual General Meeting. As the representative from New Brunswick, I attend this every year. This year our President of 
PAC retired. He is also our Executive Director/Registrar for PANB Chris Hood. I would like to thank him for his 12 years of leadership as our PAC President. Also during 
this meeting I was elected by our Board of Directors to be the Chair of PAC. I look forward to this new role.  
 
In October, PANB held our Annual General Meeting/Symposium and Awards Gala. At our AGM, we held elections for the President and Treasurer position. I am happy 
and honoured to report, myself and Tara Babineau both got re-elected by the membership. Following the AGM we went right into our Symposium. During the 
education, we had many guest speakers delivering great education pieces. We also had a wonderful trades show during the conference. In the evening, we held our 
Awards Gala honouring deserving Paramedics for long service and accomplishments. This was highlighted by New Brunswick’s new Lieutenant Governor, the 
Honourable Brenda Murphy spoke to the Paramedics with great encouraging words. It was fantastic to have her in attendance. The weekend was well attended and 
very successful.  
 
Finishing up our very busy year was a Provincial Lobby Day in November. PANB met with members of the Legislature (MLAs) to discuss ongoing language assessment 
issues, expansion of the Advanced Care Paramedic program and Provincial recognition of the PANB Long Service Medal. This was the first time that PANB held an 
Advocacy day and it was a resounding success. 
 
I encourage you to read over the rest of the report and see all the great things that happened in our great Province through the eyes of the Paramedic Association of 
New Brunswick. 
 
Thank You,  
 
Phil Comeau  
President Paramedic Association of New Brunswick 
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Message from the Executive Director 

I am honored to present the 2019 Annual report of the Registrar / Executive Director. This is my 15th year with the organization and that makes me 
the longest serving paramedic regulatory leader in Canada by a significant number of years.  It continues to be a pleasure to interact with all of the 
paramedics and stakeholders related to the paramedic profession within New Brunswick and Canada but also Internationally.  Following a successful 
2018, the Paramedic Association of New Brunswick has carried on in 2019 paving a path to being considered as resident experts in paramedic 
regulation and advocacy in Canada.  

2019 was a year of continued work on many of the strategic goals that have been the focus for the past number of years.  From a regulatory lens, the 
work around alternate dispute resolution, creating processes that will ensure jurisprudence is considered for complaints that have been addressed 
previously, and, cost containment in the regulatory environment.  My sincere thanks to all individuals who have taken on various volunteer roles 
within this area. Our work and mandate could not be fulfilled without your assistance.  

Being fiscally prudent for an organization of our size is an important strategic goal. Fiscal responsibility continues to be ever present on our mind 
each and every day. Policies, processes, and constant monitoring and innovative thinking will be necessary to ensure that the resources that are 
required to continue to evolve and complete our important work are available now and well into the future. I am proud of the work that has been 
done on this goal and we will continue to work diligently on this into 2020.  

An area of concern at the close of 2019 continues to the challenges in Health Human Resource (HHR) Management. Again in 2019 we continue to see 
more practitioners leaving the profession than are entering. What this means over the near and long term is that the profession will continue to 
struggle in meeting the demands of the needs of the patients of the province.  This is a complex issue and one that requires an in-depth 
understanding of the profession and the paramedic system.  We are pleased to see Government committing to a detailed Health Human Resource 
strategy on a number of Health Disciplines including Paramedics.  We will continue to push governments to act in a diligent manner on this important 
file.   As the steward of the HHR information we continue to push government to towards utilizing our expertise to understand the data.   

We need to also consider other strategies to work towards doing more with less.  Mitigation and forward-thinking strategies that turn paramedic care 
on its head are going to be imperative to ensuring that we are providing appropriate disposition to patients that ask for our assistance.  This will 
require a number of changes that will appear to take the profession away from our traditional role and may face some resistance.  We all need to be 
open to innovation and not be afraid to think boldly.   

Respectfully submitted, 

Chris Hood, Executive Director/Registrar  
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Message from the Public Representatives 

The Paramedic Association of New Brunswick (PANB) regulates the paramedic profession to help ensure safe patient care in the pre-hospital setting. 
As part of its obligation to patients, PANB maintains public representation on its Board of Directors ("Board") and Complaints Committee.  

The role of the public representatives on the Board is to reflect the patient perspective and ensure that decisions are in the best interests of the 
public. The PANB complaints process entitles members of the public to submit formal complaints when they deem that paramedic care has not 
adhered to established standards of practice.  

During 2019, the Board continued to promote safe and effective paramedic practice for the benefit of the public. Specifically, the Board: 

• monitored actions taken in response to the 2018 PANB report on vulnerabilities in the paramedic system and potential solutions for recovery;  

• conducted a concerted communication strategy with government including a paramedic advocacy day with members of the legislative 
assembly (MLAs) to promote PANB's role and perspectives on the current paramedic system; 

• communicated with representatives of Ambulance New Brunswick regarding specific elements of paramedic practice and patient care; 

• facilitated continuing education opportunities for paramedics to enhance their professional practice; 

• ensured that the PANB Complaints Committee carried out its mandate in the best interest of the public; 

• collaborated with other health professions to promote an integrated and cooperative approach to patient care within NB. 

Throughout the year, we represented the public perspective in all Board discussions and made recommendations when required to promote patient 
safety and public accountability.  We are pleased to have had the opportunity to serve the public interest through this role.   

Respectfully submitted,  

Margaret Dukes, Public representative 

Star Mott, Public representative  
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Financial Statements 
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Committee Reports 

Mandated Committees 

Executive Committee  Finance Committee  Public Relations Committee Legislation/Governance 
               Committee 
President - Phil Comeau , Chair  Treasurer –Tara Babineau, Chair  Derek Cassista, Chair   Derek Cassista, Chair 
Past President – Libby Maskos  President – Phil Comeau   Phil Comeau    Margaret Dukes 
Vice President – Derek Cassista  Past-President – Libby Maskos  Libby Maskos     
Treasurer – Tara Babineau  Auditor – William Marr   Tara Babineau    
Secretary – Gene Boles   E.D./Registrar – Chris Hood (non-voting) 
ED/Registrar – Chris Hood (non-voting)   
 

  Complaints Committee       Discipline Committee 
  Nominated Association Members      Nominated Association Members 
  Public Representatives        Public Representatives 

 

Ad-hoc Committees 

   Honours and Awards      Registration Process 

   Gene Boles, Chair       Tara Babineau, Chair 
   Mike McNeil, BoD       Phil Comeau 
   Robin O’Hara, ANB       Gene Boles 
   Crystal Hart-Drake, Member-at-Large     Rick Babineau 
   Elizabeth Maskos, Private Employers     Brian Taylor  
   Chris Hood, ED/Registrar (non-voting)     Chris Hood 
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FINANCE COMMITTEE 
 

2019 Annual Report 

 

In the early part of this year, we took some of our accumulated surplus from 2018 and applied it to our current office mortgage. In doing so, we saved 
approx. $85,000 in interest and reduced our amortization from 20 years, to only 5 years! We as a committee felt that this was the best use of these 
unexpected finances to help set the Association up for future financial acquisitions. 

At the completion of 2019, we again saw an unexpected increase in our annual surplus. This was primarily as a result to a unanticipated increase in 
new members registering and writing our exam, but coupled with the boards continued work meeting and exceeding our fiscal responsibilities with 
our expenses and our mortgage pay down, we will end the year with a surplus estimated to be over $154,000. It is now a huge responsibility for our 
committee to sit down and discuss the best use of these finances that will benefit the Association as a whole for the coming years. We never want to 
take for granted the income that we have coming in every year and want to set our future members up as best we can. 

One of our largest expenditures each year is always our legal bill. We have sat down with our legal team and set up an agreement where we have a 
yearly budget that we stick to, and that they need to continue to communicate with us on a regular basis where we sit within this budget and any 
large appeals that are coming in our future so that we can plan for them accordingly. They know that they are to stay within the budget, and there is 
very little wiggle room. It has been a great partnership that we look forward to continuing. 

 

Respectively Submitted 

-Tara Babineau, Chair 
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PUBLIC RELATIONS COMMITTEE 
2019 Annual Report 

 

The Paramedic Association of New Brunswick has been actively initiating 
discussions over the past year to improve primary healthcare in New 
Brunswick. While calling for major reforms within the structure of the 
healthcare system, focus has been placed on factors such as aging population, 
fiscal imbalance between provinces, non-agile infrastructure, and silo-based 
care. 
 
During the spring of 2019, PANB also was pleased to participate in a 
community effort, partnering with Global Medic, Air Canada, Medavie Health 
Services, and other stakeholders to assemble and distribute emergency kits 
for flood victims in New Brunswick. The opportunity to participate in 
community-based projects like this continues to be a priority for PANB. 

 
As outlined by the PANB White Paper on EMS System Vulnerabilities, paramedics specifically are experiencing the worst of 
both worlds — the worst of privatization and the worst of the public sector. During the past year, PANB has worked to 
increase government attention on specific issues through the first ever Provincial Advocacy event. The success of this 
event was notable, including the number of meetings booked, resulting discussion, and follow-up information shared. 
 
Privatization of emergency healthcare services has created challenges that must be continually addressed. Reliable 
delivery of accountable and transparent patient care must be the benchmark of any system. Delivery of healthcare is a 
provincial challenge, and paramedics are not exempt from such challenges. The Public Relations team is continuing to 
guide discussion on innovative solutions for language assessment, ACP expansion, and other solutions outlined in the PANB 
White Paper. 
 
Public sector employees (including paramedics) across multiple health 
disciplines are facing common challenges: human resourcing, working 
conditions, classification, compensation, and representation. Such issues 
require immediate attention, and PANB is committed to participating in any 
discussions necessary to move the profession forward. 
 
Respectfully Submitted, 
 
Derek Cassista, Chair  
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CONDUCT AND COMPETENCY REPORT 
2019 Annual Report 

Complaints Carried from 2018 
Complainant Allegation Disposition Discipline 
Registrar Professional Misconduct - DUI Complete Charges Stayed by Crown 
Registrar Professional Misconduct - DUI Complete - On Hold On hold until they attempt to reregister 
Registrar Professional Misconduct - DUI Complete – On Hold On hold until they attempt to reregister 
Registrar Professional Misconduct - DUI Ongoing  
Registrar Professional Misconduct - DUI Ongoing  
Public Incompetence Complete See Website – www.panb.ca  

 Professional Practice, Discipline Decisions, 
2019, May 15, 2019 

Public Incompetence Complete See Website – www.panb.ca  
 Professional Practice, Discipline Decisions, 
2019, May 15, 2019  

Public Incompetence Complete – On Hold Public no longer pursuing complaint 
Public Incompetence Complete – On Hold Public no longer pursuing complaint 
Ambulance New 
Brunswick 

Professional Misconduct Complete – On Hold On hold until they attempt to reregister. 
Unable to locate former member. 

Complaints Received by PANB in 2019 
Complainant Allegation Disposition Discipline 
Registrar Professional Misconduct - DUI Ongoing  
Registrar Incompetence Ongoing  
Registrar Incompetence Ongoing Referred to Discipline 
Public Incompetence Ongoing Referred to Discipline 
Public Incompetence Ongoing  
Public Incompetence Ongoing  
Public Incompetence Ongoing  
Ambulance New 
Brunswick 

Professional Misconduct Ongoing Licence suspended. Referred to Discipline 

Respectfully submitted, 
Tim Stairs 
Deputy Registrar  



  

 

15 

HONOURS AND AWARDS COMMITTEE 
2019 Annual Report 

The Honours and Awards Committee for 2019 was comprised of 
Eugene Boles, Chair; Mike McNeil, Board Rep.; Robin O’Hara, 
Ambulance New Brunswick Rep; Elizabeth Maskos, Private 
Employer Rep., and Crystal Hart-Drake, Member at Large.  

The committee held three meetings, two at the PANB Office and one 
by teleconference. The committee reviewed the Terms of Reference 
for the Committee and all award guidelines, as is required, and 
recommended changes to the Long Service Awards which the 
Board approved, implementing a Long Service Medal and Bars 
recognizing 12, 22, 32, and 42 years service in New Brunswick. The 
committee reviewed the member registration information, 
identifying members eligible for service recognition, distributed to 
it employers for recommendations of employees deserving of 
nomination for the Emergency Medical Services Exemplary Service 
Medal or Bars. The committee compiled a list of members with 

years of service for Long Service Awards. As a result, Fourteen (14) Association members received the Emergency Medical Services Exemplary Service Medals or Bars and One Hundred and Forty-
Eight (148) received recognition for Long Service.  
Lt. Gov. Brenda Murphy attended the Annual Awards Gala held October 19th in Moncton and presented the Exemplary Service Medals and Bars to this year’s recipients. In recognition of the Twenty-
Fifth Anniversary of the medal, Mr. John Prno, Chair of the National Emergency Medical Services Exemplary Service Medal Advisory Committee, presented Her Honour with a commemorative coin 
produced for the occasion. Association President Phil Comeau and Honours and Awards Committee Chair Eugene Boles presented the Long Service Awards to the members that had reached the 25, 
30, 35, 40, and 45 year milestones in their careers. 
The committee received and approved one nomination for the PANB Contribution Awards. Receiving the Monumental Contribution to Paramedicine Recognition was Margaret Dukes. Ms Dukes 
played at major role with the design, implementation, and operation of the Accreditation Program for Paramedic Education Programs across Canada in her career with the Canadian Medical 
Association. She has always fought to protect the interests of the public, first and foremost and has been a strong advocate for professional self-regulation for all healthcare providers.  Following 
retirement, she and her husband moved to the home province of New Brunswick and in 2015, she was, wisely, recommended to the Minister of Health to be named as one of two Public 
Representatives on the Board of the Paramedic Association of New Brunswick.  
In her role as a Public Representative, she has been very active participating on the Legislation and Governance Committee, Board Meetings, and many meetings with Government and employers. She 
has been a very strong voice for the Public, ensuring any proposals are for their benefit. She voices concern when she sees or hears of issues that can or do affect the public’s ability to receive proper 
service from the EMS System, questioning and suggesting possible solutions. She has guided the Board with a view outside the Profession offering her experience and wisdom to steer through 
delicate times. Her ability to ‘wordsmith’ documents to strongly get the points made has been of infinite value to the Association. While recognizing her work with our profession, her volunteer work 
at the National level with the Physician Assistants Certification Council of Canada along with many other groups is more evidence of why this individual is so deserving of this honour. 
In 2015, PANB introduced the PANB Healthcare Education Bursary and the PANB Continuing Education Grant. Five (5) $1000 bursaries were approved by the board, one (1) to a member; Ms. A. 
Paris, and four (4) to a member’s family; Christian Morrell, Cody Hicks, Gabrielle Anderson, and Holly Jackhart. 2019 saw the introduction of a Conference Grant that supports 50% of the cost, up to 
$1000, for a member to attend a Canadian EMS Conference of at least 12 hours duration. Three Grants are available annually. There were three applications received and approved for a One hundred 
dollar ($100) Continuing Education Grant. 
Respectfully submitted 

 

F. Eugene Boles, Chair  
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2019 Recipients 
Exemplary Service Medal & Bars 

30 Year 
Shelly Culford Ellis Hudson John LeBlanc Robin O'Hara Teresa O'Hara Pascal Rodier Raymond Saucier 

20 Year 
Lana Hallihan Isabelle Babineau Patrick Hepditch Cory Augustine Michael Adams Bruno Gautreau Frédéric Harvey Peter Wasson 

Long Service Awards 

45 Year 
Paul Connell 
40 Year 

Darlene Gillespie 
35 Year 

Donald Campbell Shelly Culford Dana Curwen Maurice Doucette Kevin Drake Andrew Easton Patrick Madsen John Perry 
Cathy Phillips William Steeves Brian Swain 

30 Year 
Glenn Cox Ellis Hudson Debbie Lavigne Donald LeBlanc  Robin O'Hara Teresa O'Hara Pascal Rodier Raymond Saucier 
Stephen Sloan 

25 Year 
Kyle Enright Nevil Hawkes Sylvain Lessard Paul Lirette Lester Logan  Craig Pierre Gaston Robichaud Victoria Tozer-Butler 
Peter Wasson 

20 Year 
Jason Adamczyk Cory Augustine Noella Babineau Robert Blanchard Penny Coburn  JosephCormier Ryan Davis RobertDoherty 
Victoria Doyle Bruno Gautreau Jim Gervais Ryan Gould Frederic Harvey  Mark Hines Nick Jeffries Lisa Kilpatrick 
Michael McGarity Mark Melanson Yanick Mongeau Mary Nelson Shana O'Donnell  Trisha Perley Daniel Robichaud Sonya Thibodeau 
 

10 Year 
Marisa Allain Jennifer Barth Nancy Beattie Teri Berkman Rene Blanchard  Celine Bouchard Cory Boudreau Josh Boudreau 
Nancy Boudreau Alton Bradley Laurel Bragdon Jamie Bridgeport Alisha Brophy  Trevor Campbell Brooke Chiasson Cara Clark 
Carmel Coburn Vicki Colford Cetara Copeland Mathieu Cormier Natasha Cronkhite Brittany Curtis Tom Delaney Katharine DeLorey 
Donna Dobson Thomas Dobson Manon Doiron Curtis Edmondson Francis Esson  Jaclyn Forgie Michael Frank Monica Gaudet 
Adam Hache Ricky Hache Ian Hallihan Steve Hebert Courtney Hemphill Jennifer Hennessy Benjamin Hoffman Nancy Holmes 
Alexander Horsman Chadd Hubbert Benjamin Hunter Andrew Jackart Crystal Jewett  Jason King Eric Landry Christine Legere 
Billy Levesque Barry MacGillivray Alicia MacKinnon Patrick Madore Jonathan Marleau Stephanie Marr Andrew Mawhinney Kenny McGraw 
Frederick McLaughlin Terry McPhee Judy Moorcroft Timothy Noble Sylvain Ouellet  Joshua Parish Martin Paulin Vicky Power 
Cody Richardson Guylaine Robert Joel Roussel Ashley Savoie Jessica Savoie  Kelly Scott Joseph Sloan Timothy Stairs 
Ryan Steele Jason Steeves Heather Tait Arthur Teale Clinton Thompson Kaylon Vickers Ryan Watts Leslie Wetmore 
Carrie White Brad Whitlock Eric Wilkins Rachael Williams Tamara Wilson  Alicia Wood Amanda  Wuerth 
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REGISTRATION PROCESS COMMITTEE 
2019 Annual Report 

 

This year the committee spent a lot of time discussing and researching a few main focus points that we want to physically implement in 2020.  

• The first is the implementation of a new provincial examination process. We have found a few negatives to the one we currently are using 
and have spent the year looking into ways to make our association’s exam more validated on a nationwide scale. We have formed a budget and an 
outline, and we will begin implementation of this in the coming year. 

• The second is the formation of a preceptorship program that will be cared for by the association, in collaboration with the educational 
institutes throughout the Atlantic Provinces. We have seen the need to improve and standardize preceptors for our New Brunswick students, giving 
them all the best hands on experience possible. This is something that is going to take some work, so we are looking at it for the second part of the 
year. 

• For the third we are currently working with the Government to standardize a bilingual testing process that will encompass a more medical 
and job focused examination process. We have heard the issues that our members have brought forward regarding the current process and have taken 
it upon ourselves to form this collaboration and give the input we have been hearing. We have completed the initial pilot project and will meet with 
government early in the year to bring forward our thoughts and move on to the next phase. This is hopefully something we will have in place fairly 
quickly. 

2019 marked the completion of our fourth year using the registration credit system, and though we will continue to work out the small kinks, we as a 
committee believe that this process has become accepted and even appreciated by our membership. We want to help educate our members on the 
on goings of their profession and their personal skills. This year we began a more virtual education module for our members. We had some hiccups 
with programming, so unfortunately, we weren’t able to have it out on time, but our members will be able to experience this new program early in 
2020. We will continue to advance the whole registration system and find the best ways to support our members with their personal education goals.  

I continue to enjoy my role as chair of this committee that has a wide range of members, all of who are passionate about advancing this profession, 
and am looking forward to a big year ahead of us. 

Respectfully Submitted 

Tara Babineau, Chair 
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Association Information 

Paramedic Association of New Brunswick 

298 Main Street, Fredericton, NB   E3A 1C9 

Tel 506-459-2638 

Fax 506-459-6728 

www.panb.ca 

     

 

 


